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Utility Workers Union of America,
Local 369

Complainant,

v.

Covanta Energy Corporation,

Respondent.

•n 0

Matter Under Review No. •~-J

13

MUR#

COMPLAINT OF LOCAL 369, UTILITY WORKERS
UNION OF AMERICA, AFL-CIO AGAINST
COVANTA ENERGY CORPORATION FOR

VIOLATIONS OF COMMISSION REGULATIONS
REGARDING SOLICITATIONS FROM

EMPLOYEES

In accordance with Section lll.4(a) of the Commission's regulations, 11 C.F.R.

§ 111.4, and 2 U.S.C. § 437g(aXl), and for the reasons stated herein, Local 369, Utility

Workers Union of America C'UWUA"), AFL-CIO ("Local 369") files this instant

complaint against Covanta Energy Corporation f'Covanta" or "the Company").

As explained infra, based on the data available to Local 369 and presented herein,

Covanta has violated Commission regulatory requirements set forth at 11 C.F.R. §§ 114.6

etseq. by:

(1) conducting a solicitation of Covanta employees for
contributions to the Company's federal political action
committee in a manner contrary to me reojdrements of
Section 114.6(0), 11 C.F.R. § 114.6(c);

(2) felling to notify Local 369, the representative of
Covanta employees at its "SEMASS" facility, of its
intention to make such a solicitation, contrary to the
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requirements of Section 114.6(6X4), 11 C.F.R.
§114.6(eX4);and

(3) failing to make the "method** used by Covanta to
conduct the solicitation available to Local 369, contrary to
the requirements of Section 114.6(eX3)(i),
11C.F.R. §114.6(cX3)(i).

In these circumstances, Local 369 requests that the Commission issue an order

(1) finding Covanta to be in violation of these regulatory requirements; (2) directing

Covanta to comply immediately with its notification and other obligations; and

(3) sanctioning Covanta for its failure to comply with its regulatory obligations.

I. NAME AND ADDRESS OF COMPLAINANT

In accordance with Section 111.4(bXl) of the Commission's regulations, Local.

369 states mat the full names and mailing addresses of Complainant Local 369 and its

legal representatives are:

Gary Sullivan, President
David Leonardi, Vice President
UTILITY WORKERS UNION OF AMERICA,
AFL-CIO, LOCAL No. 369
120 Bay State Drive
Braintree, MA 02184
Phone:(781)848-3740
Fax:(781)848-4108
Email: g8ulUvan@uwua369.oig

Scott H. Strauss
Rebecca J. Baldwin
SPIEGEL & MCDIARMID LLP
1333 New Hampshire Ave., NW
Washington, D.C. 20036
Phone: (202)879-4000
Fax: (202)393-2866
Email: scottstrauss@spiegelmcd
rebecca.baldwin@spiegehncd.com

These individuals may be contacted regarding this Complaint In addition, and in

accordance with Section 111.4(bX2) of the Commission's regulations, 11 C.F.R.

§ 111.4(b)(2)i the contents of the Complaint are supported by the attached, notarized

"Verification" executed by Mr. Leonard! on behalf of Local 369.'

Mr. Leooudi'i varificition ii Attichinent I to tirii CompUint
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The Respondent to this Complaint is:

Covanta Energy Corporation
40 Lane Road
Fairfield, NJ 07004

Hie events at issue in this Complaint bear on Covanta's activities at its 54 generating i

plants located across the United States. More specifically, Local 369 represents 128 [
I

UJ employees at Covanta's "SEMASS" generating facility, which is located at: j
oo I
O 141 Cranberry Highway I
<T West Wareham, MA 02576 i
rsi I
5 ' IL RECITATION OF FACTUAL BASIS FOR THE COMPLAINT

jj In accordance with Section 111.4(dX3) of the Commission's regulations, 11
rg

C.F.R. § 111.4(dX3), Local 369 provides the following recitation of the facts giving rise

to the relief requested herein:

UWUA Local 369 represents 128 employees working at the SEMASS facility .
i

owned and operated by Covanta. SEMASS is a waste-to-energy plant located in West i
i

Wareham, MA. . . •

In June 2008, Local 369 became aware, through conversations between Mr.

Leonard! and Covanta employees, that Covanta was apparently soliciting donations from

Covanta employees for its federal Political Action Committee ("Covanta PAC").2

According to the Covanta employees, this solicitation included the option of paycheck

deductions.

By letter dated June 12,2008, Mr. Leonardi wrote to Covanta on behalf of Local

369 and requested that Covanta "identity the methods utilized ... in making solicitation

2 The "CovutB Energy Corporation Political Action Committee" uidenlificd by the ID No. C00142158.
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of its employees." In addition, the Local asked for "access to the methods of any plan

utilized by the Covanta Entergy [sic: Energy] Corporation as required by 1 1 CFR § 1 14.5

Separate segregated funds." This letter is Attachment 2 to this Complaint.

On July 1, 2008, Mr Leonard! renewed Local 369's requests, noting that he had

not received any response to his previous correspondence. A copy of this letter is

U>
(4 Attachment 3 to this Complaint.
00
O On July 7, 2008, David Anechiarico, Covanta's Director, Human Resources,
*T

^ wrote to Mr. Leonard! explaining, inter alia, that the "deductions for your [Local 369's]
•si
O PAC began for the five [Local 369 member] employees electing this deduction ... for
cr>
^ check date 6727." A copy of this e-mail message is Attachment 4 to this Complaint

By letter dated July 10, 2008, Mr. Leonardi wrote again to Covanta, stating:

The Local desires to make a solicitation to all Covanta
employees in a similar manner utilized by Covanta Energy
Corporation PAC. We understand from our meeting last
night that Covanta Energy Corporation PAC[] makes use of
US mail to send its solicitation. Please inform us of how
you wish to provide us that access. We make use of a
number of mailing houses locally, which would be
acceptable to us, or we would be agreeable to utilize the
vendor Covanta uses.

This letter is Attachment S to mis Complaint.

On July 17, Mr. Anechiarico sent an e-mail to Mr. Leonardi stating that the j

Company would "coordinate the necessary administrative personnel to enable your labor I
i

organization to solicit your Covanta Semass members only." On the same date, Mr. .
i

Leonardi responded to Mr. Anechiarico, stating mat he believed that Covanta's analysis !

was flawed, and providing quotations from portions of Section 114.6 of the

Commission's regulations. Mr. Anechiarico responded that he would assess this >
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information and respond "before we next meet." The exchange is Attachment 6 to the

Complaint.

The following day, Mr. Leonardi wrote to certain individuals who had been

identified as recipients of donations from the Covanta Energy Corporation PAC,

informing each of them that, despite requests from Local 369, Covanta had not permitted

£jj access by Local 369 to "methods utilized by Covanta Entergy [sic: Energy] Corporation

O PAC ID # C00142158, to make solicitation of Covanta employees as provided by Title

™ 11 and by the Federal Election Commission." Mr. Leonardos letter went on to note that

Q while the outcome of any action before the Commission was of course uncertain, "it is
on
<M possible you could be required to disgorge part of or all funds you have received from •

Covanta [Energy] Corporation PAC." A copy of one such letter is Attachment 7 to this

Complaint A copy of each such letter was sent to Covanta. j

On July 25,2008, Mr. Leonardi received a letter from outside counsel to Covanta !

claiming, without any supporting documentation, that "Local 369 is not entitled to solicit \

PAC contributions from all employees of Covanta because Covanta does not solicit !

contributions to its federal PAC from anyone other than its stockholders, executives and '

administrative personnel." A copy of this letter is Attachment 8 to this Complaint i
S

On August 1, 2008, outside counsel to Local 369 replied to counsel for Covanta •

with a letter attaching affidavits from workers stating mat they had in fact been solicited

by the Covanta PAC. A copy of mis letter is Attachment 9 to mis Complaint. In the j

course of various emails and telephone calls between the attorneys for Covanta and Local

369, as subsequently reported to Mr. I^onardi, Covanta stated that while there had been a !

solicitation that for the most part fit the employees1 descriptions, it had in Act been a i
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solicitation for a state PAC and therefore not subject to federal election law or PEG

regulations. A copy of a solicitation letter from Covanta to employees concerning the

State PAC was subsequently provided to Local 369, and is Attachment 10 to the

Complaint

Even if correct that the letters identified by Local 369 were not part of an effort to

00 solicit contributions for a federal PAC, it nonetheless appears to that Covanta's flat
to
OO1

Q statement (in correspondence from counsel) on July 25, that "Covanta does not solicit
"5T
<N contributions to its federal PAC from anyone other than its stockholders, executives and
*T

!J administrative personnel1' is incorrect Attach. 7. The reason is that Covanta has been
CD
r>j soliciting contributions for \\& federal PAC through separate means. Specifically, each

new Covanta employee is given an "employee handbook." The handbook, entitled j
i

"Policy of Business Conduct" ("Policy") (Attachment 11 to this Complaint) solicits |•
contributions to Covanta's federal Political Action Committee:

Primarily in order to make contributions to federal political I
candidates or committees, we have established a federal (
political action committee (or "PAC"). Contributions to the ]
PAC by eligible employees are voluntary. Whether an i
employee contributes or not results in no favor, disfavor or :
reprisal from Covanta. The PAC will comply with all j
related federal and state laws. i

According to Covanta Energy Corporation Vice President John Walker, who made j

statements at a September 10,2008 meeting with Local 369 representatives including Mr. :
!

Leonard!, the Policy is given to each new employee. Indeed, the copy of the Policy i

attached to mis Complaint was provided to Local 369 by Mr. Walker (and Company
i•

counsel) at a meeting held on September 25, 2008. Mr. Walker represented mat this is .

the Policy document given to new employees. However, the statements made in the :
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Policy concerning federal PAC contributions are not shown only to new employees. The

Policy states (at page 25) that employees must annually execute a "Certificate of

Compliance" stating that they have "recently read" the document and are complying with

all of the policies therein.3

Moreover, there is other evidence indicating that such PAC contributions are

!*? being solicited by Covanta. As of June 30,2008, the Covanta PAC reported that it had
CO
Q received $3,355.53 in un-itemized contributions, or contributions under, in aggregate,
<T
™ $200 for the year. In 2007 the year total of un-itemized contributions was $418, and in

Q 2006 un-itemized contributions was $0.4 Local 369 asserts that these small contributions
0)
<N are an indication of successful solicitations of Covanta employees.

Covanta's solicitation through its Policy document raises several issues. First,

Section 114.6(c) of the Commission's regulations, 11 C.F.R. §114.6(c), states in

pertinent part that a "solicitation under this section may be made only by mail... to ...

employees at their residences." Covanta's solicitation by distribution of its "Policy" to

all employees, and the requirement of annual certifications, does not comply with this

limitation.

Second, Sections 114.6(cXlH3), 11 C.F.R. §§ 114.6(cXl)-(3), contain

requirements mat must be included in each such solicitation. None of those items are

We note tint the Covutt website appeaia to contain a different venion of the Policy then the one
provided by Mr. Walker on September 25. HUB other venion of die Policy does not contain the quoted
language regarding PAC contributions. (The document can be accessed at
lffip://www.cov«itiJiol^ Local 369 is uncertain of the
relationship, if any, between this docim^ Mid the Pdky provided to us cqSq

'These eta cantescceseed si tapt/fomta^



-8-

included in the information contained in Covanta's Policy-based solicitation. Covanta's

solicitation is not in accordance with these Commission requirements.

Third, Section 114.6(e)(4) of the Commission's regulations., 11 C.F.R.

§114(6XeX4), states:

The corporation shall notify the labor organization of its
Q intention to make a solicitation under this section during a
K calendar year and of the method it will use, within a
oo reasonable time prior to the solicitation, in order to allow
O the labor organization opportunity to make a similar
^ solicitation.
(N

qj This requirement (and Local 369's requests) notwithstanding, no such notification was
O
0> provided to Local 369. Instead, the Company flatly denied that any such solicitations had
<M

been made.

Fourth, Section 114.6(e)(3Xi) of the Commission's regulations., 11 C.F.R.

§114(6Xe)(3)(i), states:

If the corporation uses a method to solicit any employees
under this section, the corporation is required to make that
method available to the labor organization to solicit the
employees of the corporation who are not represented by
that labor organization, and the executive or administrative
personnel and the stockholders of the corporation and their
families.

As shown above, Covanta appears to solicit contributions using an unauthorized

"method" - ie., through the distribution of its Policy to Covanta employees.

In these circumstances, Local 369 urges that the Commission require Covanta to

(1) conduct solicitations through means that are in compliance with Commission

regulatory requirements; and (2) make the same, appropriate solicitation method used by

Covanta available to Local 369. hi addition, we ask that the Commission make clear that

Local 369 is to be permitted to solicit all Covanta employees, not solely those represented
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N.
00
O

by Local 369 at the SEMASS plant. Finally, Local 369 asks that the Commission impose

an appropriate sanction upon Covanta for its non-compliance with Commission

regulatory requirements.

ni. CONCLUSION
WHEREFORE, for the foregoing reasons, UWUA Local 369 asks that the

Commission take action in accordance with the requests contained herein.

Respectfully submitted,

O
Oft
rsi

Law Offices of:
Spiegel & McDiannid LLP
1333 New Hampshire Avenue, NW
Washington, DC 20036
(202)879-4000

October 7,2008

Scott H. Strauss
Rebecca J.Baldwin

Attorneys for
Local 369, Utility Workers Union of
America, AFL-CIO

Subscribed and sworn to before me
This JA day of October, 2008

Notary
District of Columbia My expires
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BEFORE THE
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Utility Workers Union of America,
Local 369

Complainant,

v.

Covanta Energy Corporation,

Respondent

Matter Under Review No. —
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VERIFICATION

Commonwealth of Massachusetts ) ss.

NOW, BEFORE ME, the undersigned authority, personally came and appealed,

David Leonard!

That he is Executive Board/Vice President of Local 369, Utility Workers Union of
America, AFL-CIO, that he has the authority to verify the foregoing pleading on behalf
of UWUA Local Nd 369, and that to the best of h^biowiedge, mfimn^on, and belief
all ofthe factual assertions contained hi said deadnaWtrufandrco

and sworn to before me

.
m»iiniia«»
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Bv Facsimile and U.S.P.S

June 12, 2008

Joanne Paglhica, Treasurer
Covanta Energy Corporation Political Action Committee
Committee Id: C00142158
40 Lane Road
Fairfield.NJ 07007

00 RE: 1 1 CFR S 1 14.5

*3 Dear Ms. Pagliuca,

Q Local 369 herein requests to be provided access to the methods of any plan utilized by the
^ Covanta Entergy Corporation as required by 11 CFR § 114.5 Separate segregated funds,

(k) Availability of methods - subsection (1) requiring corporations to make "payroll
deduction plan, check-off system, or other plan which deducts contributions from the

dividend or payroll checks" and "shall make the payroll deduction plan available to the
labor organization" so as Local 369 members working at Covanta SEMASS may

contribute to Local 369's segregated fund. Attached please find five (5) authorization

cards directed such funds transfer.

Please forward fund to:

Mr. Daniel Hurley, Secretary-Treasurer
UWUA Local 369
120 Bay State Drive,
Braintree,MA 02339

Payable to: UWUA LOCAL 369 COPE

Additionally, please identify the methods utilized by Covanta Entergy Corporation in
making solicitation of its employees. The Local is considering availing itself of one or

more of the methods utilized by the company to make segregated funds solicitation of all

Covanta Entergy Corporation employees.

Separate Segregated Funds
Page 1 of 2



If you have any questions concerning the above request please contact me.

Very truly yours,

David Leonardi
0 Vice President

oo DL:d!
o

cc: G.Sullivan D.Anechiarico J.Walker

O
0>
rsi

Separate Segregated Funds
Page 2 of 2
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UTILITY WORKERS UNION OF AMERICA
Local No. 369

120 BAY STATE DRIVE • BRAINTREE. MA 02184

(781) 848-3740 (781) 848-3741

FAX (781) 848-4108
July 1.2008

Bv Facfimile and U.S.P.S

00 Joanne Pagliuca, Treasurer
^ Covanta Energy Corporation Political Action Committee
00 Committee Id: COOI42158
2 40 Lane Road
^ Fairfield,NJ 07007
OJ

*T
«T RE: IICFR 6 114.5 Separate Segregated Funds
O
0>
<M Dear Ms. Paglhica,

In our letter dated June 12,2008 Utility Workers Union of America, AFL-CIO and Local 369 requested
"access to the methods of any plan utilized by the Covanta Entergy Corporation as required by 11 CFR §
I I4.S Separate segregated funds". Covanta Entergy Corporation has not responded to this request

The Utility Workers Union of America, AFL-CK) and Local 369 additionally requested information
concerning access to "methods utilized by Covanta Entergy Corporation hi making solicitation of its
employees," Covanta Entergy Corporation has not responded to this request as well. Please lake all

necessary steps to fulfill these requests to preclude further actions by the Utility Workers Union of
America, AFL-CIO and Local 369.

If you have any questions concerning the above request please contact me.

Very truly yours,

Daniel F. Hurley
Secretary-Treasurer

cc: O.Sullivan G.Fabich D.Anechiarico J.Walker

Separate Segregated Funds
Page 1 of 1
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87/17/2008 87:57 7B1B4B41BB LOCAL 369 PAGE 82/82

Giaail

PM
TR Divid Loonttdi

Regarding th«attadwdmqu«8t from Ma. DanW Hurley, Secro^

«j check data 6/27. ThotelUnd* were TemMedwid.wll be remitted monthly,
*T
O Atoo.pleaaeknowthepropernBmeofourentltylBCovantaEnerpyCorpc^^
CD Ckwanta Entergy C ĵnwatton as named on the at̂ ^
rsi

Dive

Anrch»rico

Director Human Resources

CQVAKTA

ENERGY

Qovmbi Energy Oorponnon

40LaneRoe^Falrfleld,NJ 07004
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UTILITY WORKERS UNION OF AMERICA
Local No. 369

120 BAY STATE DRIVE • BRAIOTREE, MA 02184
(781)843-3740 (781)348-3741

FAX (781) 8484106

July 10, 2008

Joanne PagliuCi,TreafQrar

oo Comnittoold: 000142158
O 40LawX0ad
*T FabfleUlNI 97007

O
o>
CM DBBrM|.PaBjfllCB,

We an to iwdpt ofOmd Anecfaurico email of JWy 77 2008 oonftaming Corandt's dtdnottoo and
to Looal 369 a$ dnvetod by our raonbar's tuthMintioou (Emill tftaolwd) Addhimal the

tafcai BOti of OPWHJB Hntgy Conmtatm PAC I oonvct

H» Local imdndndi that ftra second part ofournquefttinayootbeoQiteitDodlyCotanbL ThaLoctl
deaim to mate a wUBttribn to aU Own^
CoponbcnPAC W§und«t^ from ourmflfltinglrtnlgMthAC^^^
nahaioiBafUSinBMtoiaoditoiolieiMiaa. PleajefafbnnMofho^yqttwiAtoiiovMeiiithataoncBi.
We mate me of a number of maQkig bousra locally, which woaM ba aooaptaDte to oa, or iw would be

If you bava any umiium oumeuuaglhp abora nojianplaiia coalant nip.

DFH:di

cc: G.Sdlh«iG.FaMclr D.AoaoWariooJ.Walker
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From: David Leonardi
sent: Friday, Duly 25, 2008 10:52 AM
To: Strauss, Scott H.
Subject: Fwd: PAC

FYI

Forwarded messaae
From: AnecMarlco,David 4
Date: Dul 17, 2008 8:26 PM
Subject: Re: PAC
To: David Leonardi
rr: "Walkur.lnhn" "Davis.Mark"

qr -, ceram paoicn
CO

?? Thanks David,
0 You've certainly given me more to assess. I'll take a closer look at what you've
*3T sent and get back to you before we next meet.
CM David

<=j Sent from my GoodLink wireless Handheld (www.good.com)

2 original Message01 From: David Leonardi [mailto: |
™ sent: Thursday, Duly 17, 2008 u/:4u PM Eastern standard Time

To: Anech1ar1colDav1d
cc: walker,Dohn; Davis,Mark; Gerald Fablch
Subject: Re: PAC

Hello David,

Thanks for your analysis, It 1s however flawed. Please see section §
114.6 Twice yearly solicitations.

...(b) A labor organization and/or Its separate segregated fund may make a total of
two written solicitations per calendar year of employees who are not members of the
labor organization, executive or administrative personnel, or stockholders (and
their families) of a corporation In which the labor organization represents members
working for the corporation, nothing 1n this paragraph shall limit the number of
solicitations a labor organization may make of Its members under § 114.5(g).

...(e) Availability of methods (3) A corporation 1s required to make available
to a labor organization representing any members working for the corporation or Its
subsidiaries, branches, divisions, or affiliates the method which the corporation
uses to solicit employees under this section during any calendar year.

...(1) if the corporation uses a method to solicit any employees under this section,
the corporation 1s required to make that method available to the labor organization
to solicit the employees of the corporation who are not represented by that labor
organization, and the executive or administrative personnel and the stockholders of
the corporation and their families.

Please advise us on when covanta will provide Local 369 access as required, if you
have any question please call me.

David Leonardi

On Thu, Dul 17, 2008 at 7:15 PM, AnecMarlco .David <i >
wrote:
> Hello David,
> Regarding our open Issue on PAC solicitation Issue, here's our position:

page 1



> "The pertinent language from the regulation related to PACS specifies. "H]f a
corporation uses a computer for addressing envelopes or labels for a solicitation to
Its stockholders or executive or administrative personnel, the corporation shall,
upon written request, program the computer to enable the labor organization to
solicit Its members/ See 11 CFR 114.5 (k)(2). There Is a similar provision allowing
labor organizations access to facilities used for meetings to solicit as well, see
11 CFR U4.5(k)(3). The company may charge the labor organization costs sufficient
to reimburse 1t for actual expenses Incurred for programming and employee time
related to compliance with the request."
>
> Although I recall your Initial position was that "all" covanta Energy employees
would be subject to this "piggy backing" provision...! now know better and

.. understand tnat to be Incorrect (not sure where you got that Interpretationm from...piease share 1t with me 1f one exists) and will coordinate the necessary
«o administrative personnel to enable your labor organization to solicit your Covanta
oo semass members only.
O > fc<q- > Dave

™ > David Anech1ar1co

^ > Director Human Resources
O >
CD > COVANTA
rsi >

> E N E R G Y
>
> for a cleaner world
>
>
>
> Covanta Energy Corporation
>
> 40 Lane Road, Fa1rf1eld, m 07004

> 973.882.4197 Fax 973.882.7276 Cell -
>
> www.covantaHold1ng.com

David Leonardl
Tel 508-801-1540
Fax 508-437-0277

David Leonardl
Tel 508-801-1540 >
Fax 508-437-0277 [

i

Page 2
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UTILITY WORKERS UNION OF AMERICA
Local No. 369

120 BAY STATE DRIVE • BRAINTREE, MA 02184
(781) 8484740 (781) 848-3741

FAX (781) 848-4108- frpMJMgflntiUA&S
• ^^^^^^ m

July 18,2006 «*̂ «

Uhda Stonctor
Congress

^ PO Box 730
*> Scotch Plains. NJ 7076
00

O DP* Camnla Bitomv Cmpoialfan PAC IP & 000142158<!T —~ a « - » | n i r m , innrnnirim

^ Dear CanoWate Slender.

Q By letters dated June IZJuty 1.20QB. and Jury 10. 2008 and en^ July 17,201* the UMy Workers
O) Union c^AmerfcxkAR^X). Local 3^ requested a<^^
rsi CorponaHon PAC D f C0014215B. to mate soBdtaHon of Covanta employees as provided by

IHto 11 ond by the redovd Oecflon Commbsfon.

TrHJsfcrO>vantahosfaled to gpont our request. We reel H Important to notify you OB a recent
benefldory of cfonolkxis from Covanta Enteî
further wlHi the Federal Section CommMon. We are unsure what may be the outcome,
although ft b possfcto you could be required to dbgoigep<it of or olfurKis you have received
ftom Covanta Entergy Corporation PAC.

We apologize for oriylhconvwlenc^ However our membeis1 rights to
express met concerns h our poWcot syitemvJ! not be suppressed by togeajrporol̂
Covofitoj.

Verytiut/youa

u
David Leonofol
•.m f» •_• •Y1C9 nBaaeni
Local 349. UWUA AFL-OO

DLxl

oc:G.SuBvan D. Anechtarico J. Walker J.Pagluco T.Orfando
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ATfOVNOS AT IAW

ONE DETROIT CENTER
SOD WOODWARD AVENUE. SUITE 2700

July 25,2006

313.234.7100 TEL
311234.2800 FAX
tOkQF.com

i EMAIL

CLIENT/MATTER NUMBER
085511-0101
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Mr. David Leonard!
Vice President, Local 369
UWUA.AFL-CIO
120 Bay State Drive
BraJnttcc, MA 02184

Re: Covanta Energy Corporation PAC

Dear Mr. Leonardi:

We represent the legal interests of Covanta Energy Corporation ("Covanta").
Coirespondence and e-mails from Mr. Daniel F. Hurley, Secretary-Treasurer of UWUA Local 369,
and you with Covanta representatives related to die Covanta Energy Corporation PAC and letters
written by you to the Governor of Virginia and various members of the Congress of the United
States have been forwarded to my attention for appropriate response.

On June 12, 2008, you requested on behalf of Local 369 mat Covanta provide Local 369 with
access to its payroll deduction process so that Local 369 members working at Covanta SEMASS
LLC may use this to make contributions to Local 369's separate segregated fund ("PAC"). Covanta
timely complied with this request consistent with requirements of 11 C.F.R. 114.5(k). You also
requested in me June 12, 2008 letter and Mr. Hurley reiterated this in a letter, dated July 10, 2008,
mat Covanta provide Local 369 with access to methods Covanta utilizes to make PAC solicitations
of its employees. Mr. Hurley stated in his July 10,2008 letter that Local 369 seeks access because it
intends to solicit PAC contributions fiom all Covanta employees, not just the Local 369 members
who are employed only at Covanta SEMASS. Covanta declined this request consistent with
discretion reserved to it under apposite regulations pertaining to Federal Elections and the Federal
Election Commission.

Contrary to assertions made by Mr. Hurley and you on behalf of Local 369, Local 369 is not
entitled to solicit PAC contributions fiom all employees of Covanta because Covanta does not solicit

rtributkms to its federal PAC fiom anyone other man its stockholders, executives and
adminiitntive personnel. Accordingly, consistent with II C.F.R. I !4.6(eX3Xtii). Covanta is not
required to make its solicitation methods or the names and addresses of its employees available to
Local 369 so mat it may solicit contribution fiomnon Local 369 members for its PAC.

CMRMYGnrV
IMANMUI
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You knew or should have known that Local 369 has no legal rigft to solicit PAC
contributions from Govanta employees who are not memben of Local 369. Despite this, on July 18,
2008, you wrote letters on behalf of Local 369 to the Governor of Virginia and various members of
the Congress of the United States. These letters contain statements falsely accusing Govanta of
violating regulations governing Federal Elections and the Federal Election Commission. Each also
contains an averment that the recipient received illegal contributions from the Covanta Energy
Corporation PAC.

Covanta demands that you send written retractions of the false statements you published to
the recipients of your July 18,2008 letters by August 1,2008, and that you immediately cease and
desist from further publication of any false and defamatory statements about Covanta or its PAC.
Please send copies of the retraction letters to the undersigned to demonstrate your compliance with
this demand. Should you fail or refuse to do so, I have been instructed to pursue all available legal
remedies against me UWUA, UWUA Local 369 and

RJCrrab

DET1UBOM6.1
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ROMRT G. MOIMHID
ROMRT A. JAILOR
JAMII M. HOmVOOO
FRANCII I. P HANOI
VANIIL L DAMDIOM
TMOMAI 0. TMAIMIR
JOHN J COMITT
CVNTNIA I. IOOQRAD
•COn N. ITRAUM
USA O. DOWOIN
PITH J. HOMINI

HUAtt
SS

TILLHAM I. LAY
LAMIItA A IHAVRAJ

HAMPSHIRE AVENUE. NW
WASHINGTON, DC 20030

___ ..,.«., ..... -M.VmW.8FIE01LMCO.COM

TtelMhMi 109 IV* 4 BOBTtltpRMR 10I.I7I.4UVV
FlolliRlIt 20I.tN.2IM

-nilllNroQOPIIQII.MCD.COM

mm* Olal

ITIPHIN e. MARION
ILAIHI C. LIMMANM
J.I. MIHAMT

"Uil" D' a°"1ZRIIICCA J IAIDWIN
•HARON COLIHAN
VI VIM CHUM ,. ,„ „,..,

„ COUMill

-.«•«•• A
v5S VflSl '
JiFPRir A. ICNWARI

S l T * ""• "'

August 1.2008

Raymond J. Carey
One Detroit Center
500 Woodward Ave., Suite 2700
Detroit, MI 48226

Re: Covanta Energy Corporation PAC

Dear Mr. Carey:

We are writing in response to your July 25, 2008 letter to David Leonard! regarding the
Covanta Energy Corporation PAC, which has been referred to us by Local 369. Your letter
states that "Local 369 is not entitled to solicit PAC contributions from all employees of Covanta
because Covanta does not solicit contributions to its federal PAC from anyone other than its
stockholders, executives, and administrative personnel" We disagree. As the position taken by
Covanta Energy in your letter appears to be premised on a factual mistake, and we write to
clarify what appear to be the relevant facts at issue.

In fact, Covanta employees other than stockholders, executives, and administrative
personnel have received solicitations from the Covanta PAC this year. Mr. Leonard! explained
as much in his July 25 email to Bob Mahoney, which is Attachment A to this letter. Moreover,
and to dispel any doubt, Attachment B to this letter contains affidavits from hourly Covanta
employees who have stated the same thing. As such, it was and remains the position of Local
369 that Covanta Energy Corporation is required under 11 C.F.R. § U4(eX4) to have notified
Local 369 of this solicitation. This oversight can be partially remedied by Covanta's prompt
compliance with the requirements of 1 1 C.F.R. § 1 14(eX3), as already requested by Local 369.

We ask that you share these materials with your client, and trust that they will
demonstrate to Covanta Energy that it has been operating under a mistake as to the relevant facts.

In these circumstances, we see no basis for providing the written retraction sought in your
July 25 letter, for acceding to the demand that we cease and desist from "further publication of
any false or defamatory statements," or for the Company's threat to pursue legal action against
theUWUA>Local369,orMr.l>onardi. If Covanta Eiiergy Corporation so wishes, Local 369 is
willing to provide a copy of this letter and its attachments to the recipients of the Juty 18 letter.



Raymond J. Carey
August 1.2008
Page 2

We would be pleased to discuss this matter further with you. We also ask that you direct
to the undersigned any further communications from Company counsel to Mr. Leonard!
concerning this situation.

Thank you for your assistance.

Sincerely,
K1
or*
g /s/Scon H. Strauss

^ - Scott H. Strauss
*j Rebecca J. Baldwin
«i
O Attorneys for UWUA Local 369
0>
fM

cc: David Leonardi, Local 369
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Attachment A deleted.
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AFFIDAVIT

Stale of MaaHchutettB )

being fint duly sworn, deposes and says that

heisernptoyedbyCofvintaBnergy
Is*

MagMrhiMctty tfa>thoisptidoflanhoiiriyl>Mi8|gDd1hatho received a requeft for
00
Ô donaticma to OAranta Energy Coiporation Polhî
rsi
•=! fint quarter of 2008.
•T
O
*

[Nano of affiant]

[Signed]

Subscribed and SWOI9 to beibie me, the UD^
of July, 2008.

MY COMMISSION EXPIRES:



o>

State of Massachusetts

Plynyouth County

AFFIDAVIT

_ )

)

being firat duly sworn, deposes and says that

be is employed by Covanta Energy Corporation at at the SEMASS&rility in Rochester,

Massachusetts; that he is paid on an luwdy basis; ami te

donations to C^mta Energy Ccqy«B^

first quarter of 2008.

[Naineofaffllint]

Subacribed and sworn to before me, the m«lersigneda)taiy public, this B/_ day
of July, 2008. ^"

MY COMMBSKW EXPIRES!
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State of Massachusetts

Ptynyoutb County

.A.

he it employed by Covanta Energy CoiporatiooiSittiwSEMASS&ciUtyinR

Massachusetts; that he is paid on an hourly basis: and tiut he reociyed a request for

donations to Covante Energy GofpnationPditicalAdionG^^

first quarter of 2008.

Subscribed and iwm to before me, die undeoigDediioteypdblic.tfab^day
of July, 2008. •

MY COMMISSION EXPIRES:



AFFIDAVIT

cpUBB ^jff JvUUSBGDUflKKS w

ftSXBOCSvl vvCHBIty j
_^m • •

ft. Lfffc/y^ncjg .bringflratdulygwonLdcpoacsandJSYSthat_
o • • •
«r .he is employed by CDvantHEiMrgyCoqKnnlicma at ^
(N

^ MiCTirhnff1t»;ttoheig;Hidmmbc^
O
CD donatioiMtoCovanteEiieigyCcgpontfcmPoKticdActte
rvi • •

firat quarter of 2008.

ofhJr.2001



AFFIDAVIT

State of Massachusetts )

Plymouth County )

.being fast duly sworn, deposes and says that
O
T he is employed by Covanta Energy Cu?^^
rsi
^ MasiachiBCtti;tiMt he is paid ram hourly bins; ai^
O

fttptMtfan Pftlt^^l Antimi fioMlnriMiigi n« nr rimnfr *h»

rsi
first quarter of 2008.

[Name of affiant]

of July, 2008.

Hi

[Signed]

lfapuiidttttl^^ day

I/

MY COMMISSION EXPIRES:
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AFFIDAVIT

CTa»J. --•»sunc ox

^ bring first duly sworn, dcp d says that

heiseoiployedbyCkwaiitiEncrgyanporalim

Atendntfedi; that he ia paid OD an hourly basia; and that he received a request for

^ to CovanlB Energy Coxponnoo Political Actiop CootanittBC on or about the,

fint quarter of 2008.

[Signed]

of July, 2008.
Subscribed and room to before me, fc

MY GOMMDSION EXPIRES:



AFFIDAVIT

State of Massachusetts )
- )ss:

^ Plyinputh County )

o> /feu I £**yflfo _ , befog first diiiy sworn, deposes and says that
O
^ he fa employed by Covanti Energy Qnporation as at ^
sy
^ Mastadnuetts; that he is paid on an hourly baris; and that he leodved a request for

dotations to CownliBnqgyCoipo^^
- '

firet quarter of 2008.

[Name of affiant]

[Signed]

Subscribed and sworn to before me, te uolOTgî  notary pi*lio,tliU2[ day
of July. 2008.

MY COMMISSION EXPIRES:
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AFFIDAVIT

State of Massachusetts

PfynpolhCou

i1 1 .beJngflnt duly sworn, denoaea and mva flmt

he is eaployod by Coviote Energy Cnpontion « atHieSEMASSfiKdlityinR

Massachusetts; that he is paid on an hourly tais; and that he received a request for

' donations to Covanta Energy Ctarjxmtion Political Actta

first quarter of 2008.

[NameofifiBaat]

Subscribed and iwom to before me, Ihe undefsigned notary poWic, tins ̂ /day
ofMy.200S. . "^

MY COMMISSION EXPIRES:



g
o

AFFIDAVIT

State of Massachusetts

PlynoouDi \yCTnny

uittiw

Mimrhmetti; tfait hell paid on sahouiiybaiii;s^tiiflt he jjpocivBd a request fbr

ckqations to Covanta Energy QgporatioQPd^^
rsi

finrt quarter of 2008.

[SigDed]

rf July, 2008.
. swam to bofixo me, tho undoaigpod notny|nibiio,this?|_d8y
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AFFIDAVIT

State of

)

bring fint duly gwonkdeposea and «v» that

he is employed by Covanta Bnorgy OjqxffMwnasBttheSEMASS&dlhyinRocbater,

Muaachuactts; that he is pnd on n houriy bads; and tint he received a request for

doDadozntoCovantaEDergyCoipoiatiooPditio^

first quuter of 2008.

f

[Signed]

Subscribed and Bworp ID before me, te wideiiigaedaolaiypublk.tbii &| day
of July, 2008. ^*

MY COMMISSION



AFFIDAVIT

State of Massachusetts .)
" ^ srj »•

PlynyDUfh County )

bring fint ddY8worn.deDora and JOT tfaatA^Y .bri7
^ he ueoptoyolfy Co vmrta Energy Coxpondon^
<M -
CT I
^ MiiMfthimettg; tfnt he is paid on an hourly b«i8;mdthatJieiconvcdaiequegtfer j
O .
0) donations to Cbva^ finery Cotpoiatkn Polit^

fint quarter of 2008. • • .

n<
[NameofafiBant]

[Signed]

Subscribed and swwn to bcfiat me. the undenigped notary public, tfafc? I • day
of July, 2008.

MY COMMISSION EXPIRES:
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State of Manachuicta

Plynjoofh County

., befog flnt duly sworn, dcpracf and ayi tint

he iienqdoyed fcy Covuh Energy Copontian «it OB SEMASS fteiHty in R

it prid on «n bandy tarii; tad Hut he moved * teqaatftr

doiatiafiitoCovntBBiieqyCaipmrtitmPoiitieilAcdimOaminittBeaoortboattiie.

fint<p»rterof2008.

[Signed]

Subiaibod and sworn to before me, tenndenngDediiDany public,
of July, 2008.

MY COMMISSION EXPIRES:



AFFIDAVIT

O

State of

Ptyinouth County
- ) «:

)

bete fat cuhr sworn, deposes and says flat

be is employed by Covantt Energy Oiiporatkm as at ti»SEMASSfecility in Rochester,

MamarhiHetts; that hoii paid on an houriybarii; and that he received a requcrtfiir

donations to Covanta Energy Qxpocatioo Political Action Comnu^

first quarter of 2008.

[Name of affiant]

[Signed]

of July, 2008.
Subscribod and fwom to before me, tbe midcnigiiedDO^acy public, tfaii^l day

MY CX)BfMISSION EXPIRES:
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COYANTAMAPAC
40 LANE ROAD O FAIRFIELD, NJ 07004 * 973682-9000

March 6, 2008
Deir Fellow Employee:

ORIGINAL

TheMasiechusettsCovants

TbePACisvfoJtoourbusineisbeciiBeit
eMMesustoenpportoindiditeswhouideisuuiJoig
wedobutnMSSt

^ ^keytoQ>vintaMAPAC'iiacceeiisyourpertidpetioo, PoUeymken often eratte
opportunities, iDjilB^ftwi, end eM er IOUUM When this happens, our

Jj bu^nenaivitoniaentcanbechnitBdsiibctintully. Tluij why it iicnieUttiAtOovanta continues to
,_ hive § presence imoag poUoynsken in Mimechusetts.

By ittitcgiciny tuppottunelccteo orooiili ind cMdidrtei beecd on flicir oonmiittec
,-y assignments, fesdershipposttons.iri

£0 IP today's Mpuy acrutHMed lejaJetive end icgulttory envnoninnnt, it is essentiil that Covmti
^ become expert in determining how goveranmt artefacts with our business. Tins means participating in

flie political process to assure nut public officials n positions that effect Covsnta undentand our business
end ok policy end reguhtoiy ooneems which we free.

A pledge card is attached for your review. Pkase take a moineaft and carefully take a look at it
PsrtkipetionintheQivantaMAPACisvohjntary. Your decision repnfcuj participation in the Covanta
MAPACwiUnotafl^yourenylcynentorfutmeprospecUw^

You en join fbe Covmtt MA PAC by aulliorfxnigi payroll deduction or writhig a pe^^
check to the PAC, payable to "Oovanta MAP AC*. Alfhoufji there is no mmfamnn oeotributkmieqiMied,
we cncoiHieje you to consider fte conuibuuon ejuweuuei provided on PIC itteched ^uUibutiOn card.

To ssnre uvt we leuneh our ef&rts a soon ee possible, iw eskthet you review the etteched

MAPACtomeJasireeui vefces ere heard!

Thank you for your tune and considennon.

Siueeiejy,

Annxny J. Oriendo
PicridentttdCEO
Ooveoti Energy Oorpontion



COVANTAMAPAC
4O LANE ROAD O FAIRFIELD, NJ 07O04 <D 97368&9000

i NQTICB DORM FOR COVANTA MASEPAIUTlSKGRIQATIDFlmDSOUCITATlON
PAC WITH PAYROLL PTOUCTIOM AUTBORBATION

YM,I WOULDUKBTOCOmiUBUI'lTOCOVAHTAMAPAC. I WILL CONTRIBUTE:

$100 _

rsi

'SI
O

Htm mto jfiw cbock piyibte to "Cbfwta MA FAC*!
I to ftrwwM It the Ctfuto MA PAC AdatattnfMr at:

CMrtribitfra Acdn AND. M

TrhhUmHB

GMHfll Jfi4 AfCCMrfnWMlpill ̂ ^

r/wM»

iwkAmdtofUtoW^raMChnvtojFMvrMiorlMrrichttoratotte

Date

YD NO
ArayvnaVA
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Govtnta Holding Corporation
Policy of Bushiest Conduct

CUB

President's Rtmarks .................................................................................................... 3
Our Vanes ................................................................................................................ 5
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Finder's and Agent's Fees ........................................................................................ :...14
Antitrust ................................................................................................................. 15
Joint Ventures . ......................................................................................................... 16

Sates Practices ......................................................................................................... 17
Intellectual Property and Confidential f̂ormation ............................................. ............... 17
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Covanta Holding Corporation
Policy of Business Conduct

LO
rH
0> Ladies md Gentlemen:

Covanta Holding Corporation and each of its subsidiaries, including Covanta Energy Corporation and
National American Insurance vBflipflHy of Calncfniat are OUIHHIIHBU to ccnduflug business ethically and
legally. Chir Policy crfBrninetiawtoctstatwow
As officers and employees we are afl expected to know these pcJfcia and to apply them m the dairy
performance of our Jobs. .

Una policy summarizes the minimum reouircraents expected of ow cmployeea, ulfltaii andt where
appucabfe, diiectors. But Hka any policy, tta lecjuvemcots may be overlooked or mlsmdetilood if nay
arenotanoin^feitBntftf aodreta^^ Fortiusieason,wedstributetlnspolkytoaUeott^
an annual basia> and turougnout the year we circulate liiflamation on selected topics addressed In this
policy. We ham aJso made h available on our c«pc«ateinuvM These guidelines
contained in this policy apply to the employees of aU our subsidiaries. We urge you to read them
careiulry.

We continue to review aad revise ow Policy of Buiness Conduct to mminu^uw risk of the phfiu^
wildi ii iBBTibtr ffffiffiptiiitlffai havff fiy?ountWM ff^trHi* ̂ tt rFf1 y*BTr Even m i MippifBiBnatva)
faiiia^ howevei, It fa impossible to address every area of conceni and answer every Question conoeiiiing
our atannaius of banavior.

If you are concenied about any cjuBilionafate trenaactkmi WB unje you to i^xut your coocems aa provided
in tfrfy policy t

la addldon to UM pcwoea cottama^
spedfk policies that may rivemyoiiractr^^ Inese ponies are ictentift^thnKiatliu^
Burinaai Cooduet You diould cM^
L^hU^^B^ ^^B^ ^I^B^kU^kWLl^ B^MV B1BBBBBB1 BAB l̂BBBBV^B*^DuievB are appucaowiD yuur avuviues. t

Thank you fcr your cooperation. !
I

Anthony J. Orfando

OivantaHoldmgCocporation

FoUcyof



Speak Up!

IF YOU HAV1 ANY CONCERNS, QUESTIONS OR SUGGESTIONS CONCERNING THE
POLICY OF BUSINESS CONDUCT, YOU SHOULD RETORT THEM TO (D YOUR

SUPERVISOR OR MANAGER; (II) THE GENERAL COUNSEL OR VICE PRESIDENT,
HUMAN RESOURCES OF YOUR BUSINESS UNTfl OR (ID) TO TIMOTHY J. SIMPSON,
COVANTA*8 GENERAL COUNSEL, AT 973-S82-730S, OR TO ROBERT MUNTELEONE,

CX>VAOTAENl»GY'SViatPRE8IDENT,HUMANRESOURC18lATr3-882-7153.

OR, IF YOU PREFER TO REMAIN ANONYMOUS, YOU CAN CONTACT:

THE NETWORK MM441-5689

CallTofl-Free From Any Location Any Time
YouDONOThivetogivtyourMiM.

For Intcnutiootf crib, cdlcoBect77(M09-5006

OR

THE CHAIRMAN OF THE AUDIT COMMITTEE OF
THE BOARD OF DIRECTORS OF COVANTA HOLDING CORPORATION

POBozT

bAnudloB reported to The Netwoik or Cowuli'iAndttGoaimlltoewiUbehndledoaaGanfldflnlld
•nonymaui bvii. Only tfw subitnco my bo refarad to CovnttT

We prohibit rataliriai igdoit an employee wbohn filed, to good iUtfa.toomplaiiit under Ob policy or
HHOtlf llfjf IMTf flf mf Milltim m i CTHlplJnl lHVBrt|ptlnili nttf KftRnJOf Of BMBlbBf Of imiU^HHfBtf
who bwwin employee b being hra^olscrimiM^
•ituadonoriUbtoiio^higlwmnigeoieatwUbesu^ect

•,2007



CovMta Holding Corporation
Policy of BaitaMi Conduct

OirVatati

Wave committed to openttfa* hi ne^^
Weao^oigemploycoilDn^miolto
customers nd gBTBiniiMntii but with our oomuHutt^ oontractotii Nprescntstrvu nd suppliers •• well.^^

£j We will actieve art nufatatacw high staxid^
~ Adherence to our corpontepolidei

: being truMil nd "up-fronTwitb our co-woriun, customer!, conummhles, suppliers
« ndcfedfton.

saying whit w* men nd meaning what we say; delivering wnat we promise and
standing ftf wnst is rij^c.

/ BtHHtf treating coe another wimfair^
•ueuglus of the individual and m0 advantage of dhrenttyi

tiUngthB inhisttw.to speik op nd report concerns regarding dUdl conduct
m^J *_ «- •«_«_•_ _ f J- |_ _J J •-«.
SPH ID 16BK TCiliDIB gllMlillBn m CHOI 01QOUPL

obeying Ihft fbdcHJt sttto nd locil tawi of the Untod Stttos nd ny othcf oouotiy
n vdddi WB do burinMfj tddng n •cdve rote in nuJring our conmiunitiflt nd Gown better.

This Poh^y is intended to be a valnible.eveiydiy^ Our collective
omninllDmt to fte prind|plBi of ethical busJnesi conduct is n cisntlil element of our contuuitqg

,2007



We com^y fully wtoaJllawi, roles aiidiegidatto
-fc-n-J
BHilBO.

Wo strictly prohibit the UN of ow ftnds of IHBII for my unlawful or improper purpose*

• No one may establish an und1sck)0«l or unrecorded ftiido^

Zj • No OIK nay inake false or artificial ertries fa our b^
" shsd) engage m any ansne^niei* flirt
CT
.... ^ No one may approve or mate i payment on behalf of Covanti with the faitcntion or understanding
,-j that any part of it toto be used to aiypoipose oilier to
MI supporting the pay luent.

2 • Any employee having information
violation rftlus Policy breqafaBd to poni^

AU management emplcyev are i«Qjih^ to review and approve dia^^
acoordance with ow purchasing and poymctt policy wUdihicliite
subordinate employees.

Policy, including necessary dMnbunoD to ensure employee knowledgBi acccutaiice and
compliance.

BartrasusMBrtal, Health aid Safety Policy

We wffl operate to an euvhoninentaflysoiadnisnuefuitHec^ We will
mumly with our own envuonmentali healni and safety poucies and standards and all applicable
enviroiuueiital.heaM and saiety laws and regula^ Management win
establish appropiiate standards fcr enviroranental pnitectlon, bealdi and aafey. Intheabsjsnceoifclearty
defined envboomentalf heahn and saflMy taws, regulatiooj or stannaids, you should seek guidance from

Wo wfll keep accurate lacotda pertaining to envhxyaiianta^ beallh and mfay matters as reoutfed by law
or regubsloo and our own poUdes.

You must report prompfly breaches oftm^poUcytoy<yurutimediatesupervuK)rftom^
s|)ecialiitibfycwfacflftycfton^deparmiert

rdinator. If you ftsr uus would oonipropilse youp or whoiB the pejiopf you hJdsJPy contacted
iUsloact,yoush(>iildnpGft1heinatterto()vOen^

(>ffhealm and safety policy U based on o
mlo all actlvltlea wHh the objective of eliminating illnesses and inj
performance. These principles an as follows:

Policy of Baalaass Cendaet 6 • '



• NelUngtasnof*ini>ortrat than hesltfc and nitty ...n^
not profits.

, flnessss and tsjnrks an preventabte...they an not inevitable.

• Health and Salety to a management raiioaribaity...andbeahh aid

• Health and Safety fa •• individual responiibfllty...snd a condition of employmeoL

ow
which we operate.

T
5" Our environmental policy is embodied in five principles:

.. • Pnticdoii*m*Wt wfll to copduct our bmiiMBi hi v envireoinentilly sound minnrr ftet is
protective ofbuiuiu 001181 and tbe eovironinent.

ComfUutct .̂..We wfll managje our work to assure compliance with all applicable
nflDIBDODv Iflfl

i... We wfll minimize impact to the envirament by encouragtag pollution
prevention at tbe Kurce,waMminlndxBtion,iidl]ta^
and fesponslble dispoBal of soy production by^xoductB,

... We wOleniura that aU employee! have the n^
^—Jt AH |̂MI|̂ MM JHB H^i^k^ 1^^^^^^^^ ^^.aJ^^^^^B^^rf^l «I^^J«ltfk^iMam inninnsj w nnue mtunneo enyiramieniBJ oeciaion.

.We are committed 10 be an industry leader to environmental protection by

Aecirate Books sod Records

Ow bool̂  lecoro^ sod sttoonls nnist sccvntsty
^IJW J^ ^i^A ^^A^WII^k ^» ^MM^^AA^B ^Wa ^^^M iwe OP mn imioiiwi crniauiuuu lor any i

dooNsticifly of sbrosd. We do not msloste soy nasoofids^irtifioisl or misleading ent^^
and lecuids (tncKMnng tax raturas). We do not engssjs in any amnsjanent nst nanns fa these pnoJonBd
sets. W§donrteflbcttiaflBS<tioBSornistopsynMBB^dD^

ttsi the tnsMsctionor psyment is oihsr ftsp ss daacribed to the dpciunsptsiloo evidencing

B yon believe soy snch lundi assst) entiy ( tnosscuon or psymant f|"Sj* soust* yon shonkl liBimrtHMfly
CQBtacl onr Oenefal Counsel of lespond as provided in this poflcy.

PoBcy.
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Cta financial stateniemi and (Xherfliianc^
^MMl̂ ^̂  ^M^MA^AA ^̂ HM 4lMMMAlAf Mt̂ A^^M^^Hte IM ÎBM!!̂ ** 4^A Md^AA • • A Ĵ L^M f.J&^^^ f̂flĵ B Adftmannai leiuBuus unr inmGiBi MBmmnt niBiiiQiiiguiB notes, ono oner mniniiamnooi
public reports most:

• reflect the selection of ̂ jpropritteic

**nm^^
National Anierican Insurance Cotnpao^

M jnnuam to ititutoty accounting roqu^^
rvj
3) • pioperiy apply these staiidards; and
O
sj • disclose financial information that la infbnnative and reasonably reflects the underlying

^T Addftkmdtfsclofum should be included to provide the user with a inaterially accurate picture of our
Q nnanfiiai cfltiditiflii, rerolti of flptfatlftna and caw fkwi i
O> _
<N If you are ooDcernad about nuetttoiiabte accounting or audhJDgpracdcaa you ihould addrau that <

to your liiinimHatB aupeivlior. If yon ara not utiiflcd that such supervisor has adequately addreaaed fta
ooBOBm of you are wotriad about HUaHarton! pJaaaa ccHnHiiiilcatfl ttoac oonccnia to our CUaf Accfmnting
Officer, Chief Financial Officer, General Counsel, or Chief Executive Officer.

. In the alternative, you may ate report concerns anoirymously as provided in uib policy,

Our Chief Financial Officer wfll receivai ratab and respood as ha or ate deems appropriatB to oompUnta
racervtdregantt^acciiuntfagpiitferad He or the will at each
HMBtliin of iha Audit Coosinittee ooflnmnicata any inch cooplainti received since the conmiittBfl'a last
neetiiigto the eoaunittoe.

We wfll not file wMh the Secvinea and Biflhanga CoHmihaioii any
Eoronbalan. Ourrepoctswin contain aU material tafonnatka and otbeiwiaeineet all the

wojtom«Tita of the Securities and Ram^^ IfyouaaaiBti&tiiBpreparatkxi
turtfoftm Ulati «iifl| ft||f ffamiil^Ua m*tA P»"J«"i«y f^nnillliSSlfln Tflli IHIlit aiTTtp tMl Itljtlffirn hi IBJIid IHtf
abould dbeoai any concerns yon have in Ab regard wUiyow supervisor, the OntfAcc^^
the CUefFlnaiicial Officer, the OoieralCteunfd or u»(2irf You may also report
oonoann anonymously as provided b thai policy.

In miBpniiiM with fcdaMl liw ralatliig to publio cofporanflns, we daafpi and maintain a system or
•BajBa^LiLU •OOOQIIDDnl GODHFDtt M^^ICiBBB vO HORFIflB flsHQsTIDfiB iDli> CaO ifnVUBDOBB U0 C9fiB6ttBDQ IsB

a^ciMihttOBwMiniajia^BgiBnfsgagBfalof spacJ^sJ^^
na^oeasa^topeniiitpMpafatfcinof flisinrJalatSJSMiantamcoflfbfniily wi

dnaiiSj aDDDcaiDia ID BUGU SVBIBJBSBDDI a^afl ID HBBDSJBI& BDOooflDiDun^r IDP ajaaBvaB to ttDoaaB WD mBo
l»« IM -• ^JiL ^m^^m^^^^^^/tm ^m^^^mH *^ m^^mUl^ ^f^^^J^^tt^t^kmrn ^BJ| AIV «L« ^^mf^JtmAuy ID Bwooraanaa wuu manasjBmeDi • BJIWITOII \it wfimtna aiaiHBiiiaiiimii BOD \anniBraBuraBii

Folby of BflBBMBi Goodaot
r,2007



accountabi&tyfbrassefefaooinpsjedwtt
taken with respect to any differences.

It it the retpooiibOity of our senior management^ under the direction of the CUef Executive Officer, As
OiefFtaancisl Officer ami the Orfrf^^
and piocedDni far the Company; to periodical̂  review and evaluate luchcontroU end procedure!; and
todKlosetotheAuo^OMimhteeaidtocCTai^
weaknesiei of fattaml controls, or fraud (regardless of materiality) involving penons having a significant
nit hi the Company* i fajiffnal controb.

DiKloaurecootrob are procednivs designed to ident^
the Secvitiea and ̂ f^ffjp Comndaaion'a mtoa, InftunnaliTMi relevant to an aaieimmii of the need to
dlscloeedevelcfmeife end risks pertaiiih^

^Or IwAtjBiejMflffltfHi MAî BBainlBMVf 4M wiAaVan artaafaWVlaBiiflvi sî wvnlvMtft JSM e^̂ WMHtaBarf AH HMMMfai eiiMf mtailaBaBtfHflJiav

^T
O WehaveaDuwloaureanitiobPob^. Ifyouareuivol^
0> oxkr the federal securities laws, you should be fim^
^* any meniber of the leajal department*

We wfll not retain • public accounting Him to perfoim any andtt sendee if ON Chief Executive Officer,
Chief Aocountini Officer, CUef FtaancU Officer, or any penonservtag to an equivalent position was
employed by that public accounting firm and participetedb any capacity to the aud^ Airing the 3-ye«
penodpfeoedingnVedBtcofthefaTitian^noftheaudh.

PnblbHid Sarvkaa by Covanta's Avdtton

We do not retafai the public accounting firm auditing our books and records to provide any services hi
addition to those pertaining to hi audit without theconsentofn^CUefRnanchd Officer and the Audit
Committee, miioevemwiUweratamBtidltontoprovkieu^ibUowmg

bookfceephig or otiier services wJaJed to our accoiairing records or fhiannkil

aMUaHnflBUU UuDa^DBHUQaH aurHlBaulBi flvBailH Hlfl AflBDlflBBOBMBnilkiQDai

appraisal or valuation services, iUraen opfakioi, or «>ntrfbutioiyin-kmd reports;

'f hiv

legai services or expert services unrelated to the audit; or



airy otessrvloe (hit the Public Comply

Securities aid Exchange Commisstai, fa accor^^ We hive a
sepnate policy oo the retention of auditors to peribiiii BOB mdh servicef. If you are contemplating

Dtingifanlop^

(N
O) Owdirectoii.ofllcen and employees
Q manipulate, or mislead PUT bride accountants oc OPT outride auditors lot the puipoie of rendering our

^j of the Chief FtoandBl Officer and the Audit Committee.

O

rsi Except as expHdtry permitted SecttolW
Of aatatafa credit, or airange ibr tiie extension of credit, or renew an extension of credit, to flia ibnn of a I
pertondloantoorforanyofourdlivctoniorex^ i

YOB ihouW cvoid my ritmtloD or tatereit which
raspoosibUitloi to Oovnto, unka such lituetion or interest U approved by owOeaerdCounielmd/or
our Boaid of Directois of connnfttee thereoi, as applicablei

You would have a coofiict of interest, lor exsmpb,ifyou(a)btveifh
your judgment; (b) gain personal enrichmerttim>ughaoce»
yourposhioowithuiintwiy which rerota fa pel loiiilgaiiL You would also have • oonfflct of Interest
if yoo or a related psfty(bichid1iv spouse*

i uonseooloj has A personal interest, dirnct, or indirect to sny of our suppliers, customers or

Ifyoathb&youmayhaveacoiiffittofiitfef^ After yon
hivi disclosed a pojiBBpalcoiifiiBti a QjsisnnBMtiOBwffl
of iho laterest or wbefliei your Job functions must be reaHgnedi

You and flw members of your fanmediBSe Unnfly (nwhidtag spouses, mfaor ddkbeo or any other
OMnoan Uving In flsB BUM nouseholdi) msy not own an hilsriisfi ooract or indirect, m any of our
cualoniers or oornpntllnrst unless appfo^ed by our Oeneral Counsel andfar cur Bosrd of Directors or
coBinritlM ftereoi^ si appHcaUe. This doss not apply to an Jntarast of np to two parcant (2%) of the
(•tfriMifHna ajjuA of • Mwtm^lm if n^di ̂ hwk k amlUJA ta 4hn ••̂ ••1 laAlta MI • ffM0htwm! ̂ M9vMMi

coBSuBQsjB iBsrlut. You nay not scojulisj • DUBEsssi opyoftuinQf wUdi WB may be IntBrastsd m acojuMnsji
unless approvod by our CHnaral Counsel sudAofOiST Board of Piiootois or coro^^
appUcabte.
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You may not engage in oubdde employment or activity which would ooafUctwhfaCovma'iioteresti, or
which would reaSioe your effldencymperfbrn^
employment or activity ii approved by our Qenend Counsel andfor our Board of IXrecton or committee
thereof • applicable.

Related parties include (a) n organisation of which 000 of our ofllMi or diradon if ibo n officer or
director; (b) an organization of which one of our officers or directorate the beneficial owner of ten
percent (10H) or non of any class of securities; (e) any treat ta which ODD of our offioen or diracton has

*T a substantial faaereit, or ferwaitnaieeOT^
CM
O> an oiganizition of which he wine to m officer or director.
O

ynotbepniimiedlodealwilhoiiaanoate Therefore, if my one of
(N ouroflBomvtfnctonbetteYeiiuchatrBntactira
^T lull dhcloiun mutt be made to our General Goomelt and such ralated parQr uaiiiaption must be approved
" *y "rr OrtM"** Crontri andftr wr Bflard fff IMrKfrtt w Mi"1"11**?? f̂f***™! **
O

Federalj tUte, and local laws impoee various lestiJcllons on political campaign eontribulioni. Under
federal law a corporation may not make political contribudoni to ftdenl yflllilfaJ canQMBtei or campaign
commhtees* The extent to which cored aliens are permitted to contribute to stale poBticai candidates or

itoi

We will oo|y make political contributions and expenditures if It is in our best interest and we detennme
thrt the proposed coitfbuikBtteanMndlt^ Contributions tochide not only donations of cash
*^m ̂ ^^t^^t^^^mm t^. ^ ^^^^^^^^^^^ ^k^k^^^Jf^a^K9^^M A^ — ̂ ^^^^^^^M^^^ ^^m ̂ ^^Uitl^i^l ^M^^^^^BiBaia^k^ ^ l̂̂ f̂l̂ |A^k |̂̂ k^ ^uiTAlWI>^^^ A^or propeny ve«a>p moneiaiy conniDUDon 10 a minianpi or poBnosi comniniBec puroneses or nosm ID
•uJIftla^l •!!_•«•• — --J- - fl «J_._.dl_...B__4_ • • mm-^ j«J^>_ » \,^ —•-—. ^L_ m^fmm^ It HillpoiniOBi omneny or paymsj inr aoveiusemBuu on Denan or canouans^ DIB ano me use on our ncumeB
andi

an free to nato a persoattl ceaitrlbsitlon to uy pottlcal i
aB^s^naaMpraasiiatlfaofCDVMt^wltfacttotW

ftdenu law* Bewevevt nMBsben off cenr Beavd ef mnetan aaw eanr

TboicfDlatioiiaiclatmitopolin^ Priortomakmgor
IBGDO l̂aHDK A OQVDQaTallB OODBnDODQaft OaT flBa^BOaTUaiDBl iD0 UIB Of ft f̂ flpjpflHiB iHBmnr Of VBatOUavOft IDaT DOUD6U

piaposes, please oonsiih our Duwtor of Ooveom^^ If yon hare any

•^nflaMaTliy flui OVOBaT 10 flBIHB OOflDflvODODBV vO flvflflaffltt 00ODCH CIDfllQIaVBf Of OOOBflBRiVMii vVB DBW
eetabUshede ftderal poBtWactaconmh!ee(or"PAC"). Cotribudoni to the PAC by eligible

ftomCovanta. lliePACwfflocnptywimenielaledfedendandstslels^
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The Company aba hei written procedural wbfch must be folkwed before a propceed political
ipeud^^ Only

our Dhecfor of Oowmnflot Af

If you interact wtth fbderal) state, or local public nflteiasi on behalf of Covanta, you may bo inquired to
regiileruik)bbylMittbBftdml,AMe,ork)ci]leveL Federal, itMe, or kxall^iuyalio require the

^ Osckifureofatysiichtaterscto Such tews tin generally
A, praUbhAeiM of £GvenHDentocnln6t funds Ibf lobbyta|i£tfvitleei You ihould not enejaejein lobbying

) activities or hire lobbyists ooow behalf wiftout to

lfyoadeelwfth»JleiBl,state,locfJwlb«ignofflc^
o impro|vie(y. Fnlureinthifregvdcnrefuhinlegalvk^^
'"•' ^mJLMmttmm J^_ L^^L /^AMB^AB --- • -----
g) pUDUBiy luf POul mVHU 1PB jrOU*

rsi
Each coveramental entity hv its own raleiioveniingtbe conduct of to employees IfyoudeelwifliiDch

must be sensnive to lepjucili or ooDnnenti by BjovernHMint oflicliJi which msy eppeer pcrfccuy proper but

Federtl.stsle.snd local ISMS aiidzegiilaliflUplsMfa^ For
cample, fbdcfiJtewproMbteoiujye^
ieiecdoBlirfbpMtion prior to the iinadrf^

Meny
itele sad loosi hwi faapoee thiuTar leujuliemirti. If you deel nifli ejovenmeiit eejenciBi you ihould
toiflisriayounelfwte these indoaiBrieqiihenieutsi^

AhgowenmiBDMoffiofaui.

Vsrio«eiederilvstsiefeiidk)ce]ls^viprohibft
enipiGyee, eejejt or ofBosil of e fcdenl, iHssj loeel or ibre|§pi ejovernsflent tf the ejft or y etuHy 11 BMHB

tmmmmm mm * ~ ... ,,fc m Mt^jtM _• «^ ^|^ «^^k^M«aHi« mfmm, mttRmlml » __ • mfrnm,
mmSmmm VD MI^^KDH^^DB IDDD ^^^^KwlB^^U fll IBB BBMXDMBH^DDB DK BBi U^^UUBBB •DL OF DHDHDflB BK BH

ivovideapubttc.c
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connection wHh i tuilnBii niCftfng. Such guideline! may contain cxpiosi exnmptions which may allow a
federal, tufa, or local government employee, agent or official to accei* a gift which is befcw a certain
dote an0iul(}iidSv1AB^ and
value.

If you deal with cnployeeii ajfirtii or officiali of todofal, state, local, or fcrdgji governmenta OB a
regal* basil obtafa a copy of thefr governing ethtogi^ Hie regulations may vary

4^
Ua

maybepiovWedunleaiexpie^autlMrizDdlvlawortte Note that it bahrayf
fanpoftant to avoid oven the appearaBce of fanpfoprieljf.

Tbeaenilei are complex. Itmaybedfflfcuhtoeitabliifathatgllbarei^
to avoid any appearaDce oflinprapnety. Tkanflwai ft l§ ow polcjr awl to avtortajai or to provide

(a) etartofl^ Bad a^imte applicable liws art
00 nominal In vatae;
(c) fathecaKofcntertaininen îneal̂ trmiiqK^^

(d) reported as required by applicable li

If you have any d^mbti at aUabott whether any expewlitini^
in any caw tf the expendftare exceedi $30, contact our Qeneral CounaaL

«—•• HI,, f «V- am^^mm^ mf*—•*• * -^--« • •__•_• -^ • ^for onoei lor me purpoae 01 nmuencmgniB oiaaiioai oecaiODa 01 cmpioyeei or
cuatOBieriinttoUDited Stateiiailk^al iBideritatocoininBicialb^
fbdenllawi. YovmaBOt

Am Jm l̂fclllfri ĵ «M> «Mk •Mkiaite ••irfin. n.i»inMi««» MB •llimlla^ 1UUaeoucomiiigr *» HUH w JMIVBIB •ocnr cunoDNn or nvi|iueni wo
atroagiy discourate fife made by or on behalf ofCovantabexceaofSlWporyeartoaiiyiDdrvidiial,
but Jo the event a ajft la proposed to be made In exceai of thUamoimt, approval muit be secured in
advancefromoi

Gifts should bo reviewed ta (he oonted of the following criteria:

• Gifts fa the fcnn of cash, sfodn, bondi (or ihiiflai typei of itomi) are iMiamxiplaMBi under any

• Gins moat bo fa acconlanco wiih nonnauy accepted butlnfii pfactlcci and applicable lawi, and •
comply with the poteiei of tlMorgiiifrartonenipk^^ •

• Sqbseoiientpubncdisckiattecrfaflia^ '

flB vOCIBRBttDQl§l DsTRfslaiB I00aj0a? OQ8ajOŝ D9aTB QaT SODDUflwifB UaVHB 0BKDCOfllBajaTBI IVB vO DO fWQlQBD* AlBB OOaK IDfl

natoM of the entertahinont ahoold be plarmid andcaBtiedocthiaway wMcfaapproprlatBJyand
•̂ DaaavODaVDiur XKa îBM ̂ Dft OQDOH6C OK OUT DOsflDBBiBL ^SauDiOWBp Oft OOVelDKUtt flsTIWaV flOGvOor OUROOB0wB uBsflF DO



usMported to, shown, end served et our locslloMei pert of the noimelselei effort Of
coiiJSb such ttivel should never be a subter^

ftisnotourmtenttoeUnihuiegifbmedemecooid^
»— ^^hIU^«B ̂ J^BW A _.M__B^^A^ ^K^^^^B^I ^^M^^«A«M ^^^g^^^^bA^M^^k |̂̂ ^ ^B^^^^^A mmm^ B^M ^k^i^i^i^J^^B^i^ •^JeJk ^i^iA^t^UABV^htflMBonoBy guBJ| orioeiinuiiBpinonnBj OUSJIIMS euieiieiumcmi wnere we, meccoroMiDe wimesnousoeo
prectices. entertsm at our expense employees of customen end hidrvldiKds repress

(%j Shinier fuddeihiBB reflect our policy with respect to guts md enterteiiinMiiit received by our employees

O
^T OlHB tlUllBUJ iBOfl tJMBi $150 ftOBI MBy MppBlf Of CmlDBiBf iPOUld BOt D6 ICMPtM fal My ydft Hid My
rsi gjft ml muillnt Ihii n •jiiliriiiimt uilili Ii hni hnm rcr cilvfri hy m mi[>lnjim ilinnM iimmiHy \m mhimnrt In
*T the donor. If thedrcumstanpes would dnityippev to make tera^
sr ifftBM1|*Tlow (kntril CoirffiTfil ilKi^d bo faniM^^
O tenon.
O> _ ^^ ^ ^ ̂
(N WMi i«^Met in «^nniiffii«rt| rtm ••!•• eritBria •pjJy DttlUlOJfOBI ihOUld nOfOT IGOBpt SOCttU IllVhltiOOS

iwinr> the coit Is livMi or cjumm md 11 BHiiiflm to InfluinoB or Intorfbro wMi borinflti dodBJoni.

iproporP^maiti

It • our policy not to offlerv peyt promliep or •unorixe HID uiyiiMut of monoy or inythhuj of viiue to my
IMnrili ftnta) locd or fbvsifp Eovnmncot offldilt potticd perry or cendMett tot poHdeil office (or to
engrone eleeb Imowtai thet nU or • poillon tf

TUg JododeB botb gifti end oflen offtfle end
^^ _^JJUi»4 IHI AA^fmtera proDHnea ujr minim

lew. Violetiooiintyii^ectiistOBiibitnitldfhiBS. Offloeri, dfaectott or emptoyeetwfao victotitfaelaw
jntybe|»iaiehBdbyihieieiidferhnrriioinnmr tfymwoii outride telUMSteta or nededii« with

qny
fticnoei Act, n copy of winch oen be obtelned floni memberi of BIB lenel deperunenli Yonsnonldelso
beiMhlller wlfconriipBieiBpou^ei||lU¥BinlnB^ AUpjiendonenle
ecthdileiinonldbeieportedloowOenBnUCovnKior

ouy be ntefnedoorywioi the prior wittteneppiovd

|̂  f̂ ftflfiffrffrni ^Pmi rffpTf tff *TiTllifr'i nifiiiidleiitiiiBy 1?if nftiffifn frr flnt pimrfftf

thet ne consokent Is lecervfaBj e fte?

Vfl ^k^ î̂ M.̂ M^^^ ̂ ^-^^^^^dl^^B^^^ A^ 4^^ A^MaJjl^A ^^^U^^^B^ ^M« iL^ ^^^m^Jt^^^A A^L^mt* l^rf^K .B^^l^^i^^^^fj^AM mBp^fmem umyunioranpioiiiBiBivip^reoBmo TTJ TUT TniBiimen. iHniBj T** ii*nrr* '̂̂ nn
the results ecUeved and;
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The background of the conultint nd the rehHuiHlilp of the oonuMnl to the customer•

The more of the counterparty, espedilly whether his a pubUe entity.

The IfigaHly of paying moceai fbe^

CheckiimBt never

CD (Mmo7fdtorfMdbciiaiaMqfair£0i^

We compete vigorowly in oar mnkeli. WehBvetivivedinlfaiiitiiioeplierendinleDdtocondiHiei

determine the pricing, term, eominteloiie, end other oontnctml
O tenni offered to eastomen. YoaihoiikltdlieretotiieieprineiplMendyouihouldbeflu^
0) einpkiyeeiworldnifbryoudoftJwelL

II ta importmt to avoid the following:

wifli mni|)eulm to leiUkit or Inerteie leveu of producdoDf

wtihcoinpeUloii to edbere to ceitiinpricet or ottennie restrict pri^

• diOTitringofcouidliiitingMdc^wilhcompethoii;

nr tHfiftirFti Trilh fiTiii[nf ^TITI

to biy produrti oofy floni u^ wftfaout ccimilring OPT General Comuel;

I wtth compettton to boycott nppHen or <

Hvhigp^ thg ncffd tft IHMI cflim>tllthm w rlMnptd iTHrtit ovm/

OO0 DffOQDflK M MVIBi^Bft 10 sOlOB Of MDflDOO ft OOUO^D0f wO VUVOO8BB BDOI&0r flVOQUOC flDflvOT

of wrongdoing; report it promptly to oar Qonenl Comtel or « provided in ifabpoBoy.

•QT oonuMdtor dmdd OB dboiwed hi edvuefl wnh ov Oenenl OOUDML

Howe¥erv it en
otext Aeconflngly, dl joint ventmei or Jotat icttvily with
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We bekmgtotrsoeassodatfcttonry when subgroup
and cost of ncsflbcrsblp of support. TVadc associations) by tapir nature, involve mertliup] i
wife competitor* and em n^ be lata

f*"1^ ffl ••»**"• HaJMHly t» n« MM! to tfia fcMMvMnrf« imiftlvftd •ml

wiD generally result mtermmation,

1T» senior manager in (be business unit joining a trade asndatkxi must maintain the foOowhig
°* fafbnnation:

• the name of each trade association of which we are a menitier pcrtauBng to his or her business

™ • acofyofaUeommimicationimade

You may not amend any trade association meeting unless you have been property briefed as to our policy
whh regard to tnde associations.

You may not become an ofllcei in any trade association wiflmut first securuig permission nun our

Joint action which is Uegal under the antftrost laws is not made legal because h occurs si an
•W08 9HOGIIDOA DalftHOlDBlKiiOB^L iTOQ a^DflOlfl DDK •DavWajaT vnaVv IBavOGIIDQD QRlQiiiDOODIIVBft ••UBIDK XOsT
Xa l̂QaTL l̂llliOB fBllRIBft ID flsTICfiS OaT ODflaT •Ba^DH flDfl OODflluOOl Ou apsUB QaT DvaVCDaVQL ••U MGIl
must be ftvwarded to our Ganenl CounssL

IT at any tnde assodan^ moetinf wldch you an
customer allocation or refusal to deal is mentioned iaany fbnn or nuBnert you miisl leave n^nieeting •

jfflD ^D!UIK VBOQa^Li ula) CDGUDDflaflDOfial vD ODLT UCDBEatt ^vQQDI^H 80 ^DHK flPODflsT OQaTPBCDVO flfiCiQaM
(which may JaptadememlaaMplBuiimrtlo^ Our gukJeUnes with respect to trade

list be adhered to by you wmTe you attend ooaftreno
where competitors a

An enployee should never knowingly lulsiapnsent any of our pioducoj or laivkes or the product or
acfvioe of • oosDpetttor*

TWe secrets, patents, trademarks and oOw confidential badness bfbnns^

propevtyt and an among our most valuable oofponts assats« You ajumM mil usy tnch iiiftiiiiiaJhiii fnt
yoir own benefit or give h to others. CaremiMbetaJBalDavoUinadverlBatBswenasintBan
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<M

dtekuno. Yoa ram adhere to the Onfldcob^ Agreement ̂  We
^fill ifinl flflnfMmitUl hiftinnrttrn trf fiftiHt ihft ^Pt irtf**^* p"»*""* *»* •• ^y**«M«* <« HtMiniam «•

a m_ .Î L Aa—A^
IB MCOMUC6 WnB SQCDI

W§ w n sqnil opportunty onployVi W0hivBiiidiiillooBdiiDBtDffBcnil^ieloc^tnli^pnBioiB^

Mliflnil origin^ inctiliy, gmdBrf Monul uiteirtilloBt tgt, dfaiMHiyt mrital sMu, votaiu Mtui or ny
QdMfch«ict8riitte|TOtec^by^pUc«bie
empk^eei with diabOftiet in aococttaiiee wi

... Wo ikilly oooiply with oil govonnMnt loojnlftniopBi igpfnot dbcrinfaotloD ond huuunont ond will oct
21 ifflniMttv^.wboBiiooBiiory.lDocbieYotlieoBob^ An employee fcuod to have engigKHn

diiciiminitkiQorhiracomemogdDftoflypenonwinbesd^

WewintloprovideawoAcpvlnnnentthatiifteeofdlKrin^ You
•rerriipomiblelbfitipecdngtheriitoofyogoo-woriM^ Yondmddlraotyearoo-worianwUi
Ol§/lHy OMfBOpOCt. ^flllflWt ~ •̂ •••••̂ •̂••••l̂  r̂ y*^™! **•"" ** trnmAfm—witt Bimua am eettmamA
ofbuiveorintimidtfinf wmnotbetolentod. Any one eng^^ fa ieao]d()r other htrtcnient win be
subject to diBdpUnery 1011011, up to end hidodtaghnniefiBtetennhielionofemployinent

oonetindy changing. Actions, wofd^jokee or conunentt b§NdonenbdMduel*ii
religion, cned\ ege, i1 *̂"*"1* origbit iHHMIllyt mvtal imu» mnel orionMiflB or my other lenity

A^M__AHfl ZJ^^^M^B^^^L^^^^ fl^^^M«^1 ^M^MA^^^h^^^A ̂ »JU ^h^^ k^ 4^ftl^i^^^^kfllI90MW JZOnDBMnn fflfmf ^ OMMmBOX will uDI DC HNCnMIL
iniweloopeittofltion directed MM
uMt onpoyoo*! BjBDder wbldi ifBuili n omnloyoo'i Job condMouf or emlBi • bmlfle wooc envwonDient.

• Intpproprtatec

• PefNodojiertomaboitfiendorioGUlife;

17



• Rude actions of taring; and/or

• Aiy other vertwl or ptyikalctndoct which has to
differently from other employees <

OthtrProHMttdHaraum**: Hann^ because of an tadMdiad'iiic^refi^
<rigta,etfantefty,natk»aBfr, age, marital ^^
mitttny tavioe or ay other iMoi protected by taw ii ibo imlfwftlandispnhMtedbyiB.Exiimpleiof

COIflfl iDfi^UOBa DUE HO DDK DDUIBtt *OL iDfi XDuflWuDDS

• Btflillc Of Othtt JOIOBI Of FBBMHB HBMHg tO 1 IpdCInC pTOtBCtM JTOHip}

^ • Kiddin^joking, toning or rtherverbtlilwc fdrtfag to mindhridwU'! protected itatus;

O) • The OM of steog, derogatory or demenii^ language; an^^
(M

• PhyikalMotfaBrcoaooctafaiedatapaflkuleTpersoQaiaresuhrf

Mim •

diacrimintkniaDd

Ifyouwamtoi«poilantockkatofsexiialor<>te

Report fljBumldeui or cuinplBluttpypBTi
f.yoaihould contact your Vice

Wowmproapt^faivatigateaUoooqdafatiof]
«h^ «b^u «JN -- - ^wil^^ ^rfalklI<MiM

^M^ ̂ ^••^•l̂ î̂ ^^h^^HB^ A H ^^^.^bflj^aBAAM ^^^ ^^h^^^^^^^j ^-^ — _^^— ^^^^§^fc •^daL i^^^A^Al^^^aJ^k^B^or cmpioyiiiBOL AucmiioyBBiagBrBojiifeQfOOoopBnBO wno nivBiiigBiionti

^k^^^^^t^ ^^V^k^^l^^^ A^

TaT la> !• l̂̂ a^a^^BBî M^^ ̂ h^A ^^ ^^^I^^^^UHA lia^ JBn^^l^^a^^^nJ _— fM J|̂ ^^^^_B .̂̂ ^f^-^ .̂̂ .̂•̂ .̂ A ̂ ^ 1
•C R aV QBVBBa^^b^DBD ̂ aU BB •b^L^DilDWB DhiBf UllGiTB^Ba^^DBiBD flat U QaVBBDB^L^B l̂lB^DK la^Ba^DBiai OH J

^v«U w HHaVMap Vf' **^ ••••• HaWHHHIHp VvanpUaWJ^Ba

ilnlM
A ^^t> •̂̂ •̂ •̂̂ •̂̂ ^ —— ̂ ^^^^^fcv^^ ^fmAay tupeiviiui or uiaiiiunf oil

^••UMM —^^ • - -'— •^I^M^^^Af**^ OK BmUHm \vNfQUl



who tows in employee is befa«hirsssedldiBf^iiiirt

(A man dttatltdOictarton cfourPottcto Regarding SUbHam Abtat
It «tffink hi jfa Employ* OuiAaoktowHehyaMitoiJUalior&r)

WewsrttonutaimiwoikpiicetiMtisfreeofnie^
•kobolslm by oar employees. Wehreavtadmterestmrnrintiiiriiigss^
GQDflBttflDI XDsT OUT flnflDlflVOBBa SDOIKB1DC8 eVDIHB tt IDDQflBDHKDiB ^NHlD fiOUis^L eVsnVBufB O^^lGlflDGy VQUT IDtt
oursuooess. EoiploywswboinundertbeiDlhienooofsniu^<^
«airintgfiMt«| ***^flHgffT ihfflJT fTTl hf^tft "TT1^ "̂ "̂ T ""^ **** ̂ ia*^> mm^ **"Jy «if Mli«î  ••ui cmn eamaa •

loBBofefBckneyfpiodiiGtivily.oridisrivlr^ All of us, and our vudton or guests
isre strictly forbidden from out properly snd

<QJ <MiHtpiifliiti snd TTB KBTP thfl rl^it lit fnvtit^fsjlii mill tttirni ihtttt |rnBTtff*t in iprrftrf itftf y'r̂ 'TfT**?1***?

•^Tfc ••8 A QODflHiQD Of flDBDl̂ Rr^Dflfll 41Dil OQDKlDDBfl flDKDlflVlDflDiL VQVI IDDsff IDiiflB D5T ^DU DOUGy*

(M
The prohibitions of this section sppry wherever our fa^

• On oar premises;

• Conducting or perfonntag

• Rflspoiiiibte fcr tDBSifcty of otfaera to ftecoiidiirt of ow business i

Tti my •ItWIltfpB frl MuF*^ 1M*

rrhiiB, ssle, mmnftcture, distributka, tnasporteflon or
or

Ususpoititlon or dispensiHon ofay

ire prnfiiMtrd?
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a,diftrfbudoii,tnm>p
i imam

• Wotting whOefanpeiredby them of ilegilo^wiwoevv

^ E&dengeryowflifttyOf thestnfy of toy other penon;

^ POM iri& of dntfjB to oar property; or

> SubetndillyiitferfBre with yov Job peffonnenoe.

*T AvtohflMofailipolkyBuqr,lBOviolii^adi^

O
0)
(N

G0Mraf Ltgal Canon*.
A§ onpbywi of • conpHjy whoit itock btndBdpuMl^ytill of n§ nBod tobBododfbloftho ftdtnl
Hcnldeili«piifw««eoo]iridBtagbivtaBorNlI^Oov^ These liwi
pnubtt ttB pucfane or Mto of • McnlQr M • tint wtao As

* DB|BnvBi oooBefntapj DO iHoer of ne MoonQr
f* uepeDOiDBj upoo DB cm

nw teuer of ut eocvity ooold be CuwriB or 1000 oner oouipmy wtti which we ere involved.

ifbniitfkiatobe'l^tfcria^ i
MNoapi*lle'>if f

^ ^̂ 11̂ 411̂ ^ 4B̂""••TTT Tri

Tte

i
new OF vevued efDDHiBB of pvojecttoBfof ntDneennQejporloBiBii ,

I
tdveteeeveDtBthelhiViithctedtfaepeffbiiiiiiioeofoMoriiofi

•,2007



• npwiof tuntactioBi to our ttcuritiui, mcfa ai an olftilng of ttocl^ debt tecuritiflt, oratendcr
OQiVQff ttBOoanafl O ÎOR

• declandonof aitockiplitor dividandi

Ml
CO

• diaiy hifMHff̂ f̂i>MvHtnrnnrt4t«^niiitt̂ *»am^«niiiiijyff»iynm
ST

o

• Jachi lelated to potential litigation, enflacaiiait acdoci, irgnlakay conipUaiioo ortfao ooiti
iiioclattd wilfa any of Ite ftveajolngs

•Of!

ah at pending utuhniptey, loan deflphBorafinaljBdgnient

news of aiy odur transactioB or cveat that ii Mkaly to impact iignfflcautly our flnandal condltloo
ori

hhnMajit Ai a rejuh,befcreanga to any transaction, yooriiouldcaitf^

GonendOooniei If you violate any of Aeaeprohibhlo^
PnniHfcM may Include a cMI penally of .

uptotfaraetimeitbepgunedorkMivokledBiidacrimi^ :
\
,
^
I

i iovOMog ov ilool̂  Mlei. bond^ dAen^^
iiBli minrt tD| of deilvathn) of^ ttc fapajohg. W< raftf to theaa hHtiiiniflitfi oollpBUvB|y at "CoiBpany

AD of our dlneton, offioan and enndoyeaf (andtboNofonrnbiidlariM)ibaIl:

pOMeti Material NbnpohUo bfenn«loairidq|toOovvlaorovbiriMHBi;



• Not buy or leUaecurftki of any eta company, if ^
Information leUHngto that company obtained during the courie of their lendoe with w;

fa-tipping- «V Material Nc
to Myope or (b) oorninuiacale Malarial NonpuMio limmiultoih

coiicariiiiigOovaBlaorourbuainBatMloany JhhdpaityiBilaMiuehcoiBnBrtcahtofa
appropriate undor 1h0 dfcumstncoi nd baa boon property aiAorind by ua, and union tho
penoo receiving to infomattoo hat agreed, to wrft^

un confldmrtal;
Kl

o* • Wot permit My moibcf of Mi or her ftiniUy of other houiohoM nmnbcf (fachiding ipouMBi
O fninarchttdreaoranyoAerfimilymembenttv^
^ •cnvraw pnUbitod by DBS polloyj

• Not wgBgo In fiwuont or noculidvo trading of Compmy Socuritiot!

• Not submit ny inftmnction ibout u§ to my website Of**cfail^iD8>>unlciiMthoiU3ed by us to do
•oend

i mat they an hi compliance with this policy before
an/Socurinoi.

^flSL^lm ^m^^^^Mm^* - 9 -- m^A Jk^l^

mdnriingMy indlyiduBliBrtPdMour 6KBBpjhMofflo>B fa ogAiiMl Report OP Fono IO"K,Mid(pjl)
Wo^ipecttkdlyi<kniaW

If you no A Dorignrtod Pononi nohher you nor your ftinily
A^iiL^ PI tHUiftf §py Coiiiptny Socuritteit unlfliK

• youtndedarhign^)ponwfa)dowpeckxr;and • |
I

• you provide two (2) days' prior notice of w^tnniKtiontoourOenB^Ooonielorbiiorher \

An ̂ tpenwinAwperkxrbegto after Oi»(0
lorolharnlDBaBtofhBfhvoDialwiraBofouroann^

Covaalacf ogfiBjaldJariaiorbuihiBaaBai llie open window paiiodonn on ItecloaB of tndingoni
i of eammgi data and other financial inftnaation, but ao later

tramftr any Company Secarmca daring any period fcknrifled as a T)todc0ia period" uiite

taetaaa
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•cooontpirn(nichiiour401(t)pkn). Btockoqtporiodioocgjf;^
dy% flu ibJHjy of •! loMt SO ppreoni of the pho piiifc Jpiiiti or bmflcfaKKi to tudo fa CoinpiBy

ftltffllpflilrijy WtpllMfffi TUtpfflhRHft*1"1 **ffT*"**"JT^y***•""[""y ***""*"•• ^aiphad«•»

Inrtî awB l̂liafy PflfIjnitff** Pffffffl** "HlttlfttlfhTp "̂ ^h H* ** tetiiiitMliMt fcf any Maaaa ̂  • titna amaii na
or she to odHnite prohibited tan tndfag ta Compay SccuritkibccB»o of ibtockout period or the

bonlg6CttotfaBpra'vliioaiof8cctioQ 16oftfao
~*l SccuiitlBi RyrfiingB Act of 1934. Time ptovMopi roqufa^ mnom odur tfiiagpt wpcripg of mpiithtopi

md dJipoiltliOHi of ConipMy Sccuriticti Tbtgr ilio loojilre 4w ncovHy fey u ofibortHiwI
the profit mtaflvichal nay be dconed to larve obtained irominirdia^oriBmngf>Mnp«ySecurttiei
JjlMiJ— tJ*» IMIMÎ HIIII •In iVLUJllKl <rf ̂  «PfcaHJ«»» *»«iiiBl*ti<»i 111 fN îMMiHf B îiiwWa* inilaaa fta tm^BCtfm

iiexenqat under Section 16(b)oftfae 1934 Act UtbflilyMid^Socto^
***** ff iffflMmt Trif lYpMiffl ffy trnr'̂ 'n flMtuift iTIiTiffitr nr irflf̂ Tr iTPii>'llMil 1**** n1* **i *** !•**••••• ••y

Riilo lObS-1 of flw Socnritioi RirahBigp Act of 1934 pennta^ ID voqr llmted olrciiinOiiOM, • director,

NoopubttolnfbnMtion. SocfacfacuniftiiicciirelfanitPdtoriturtkMon^
^^ a^l^^ Ao» ^ Akl^fll ^I^^^HBor iwoi ID • muw fmtyt

rely on Rule 10b5-l fai«tortikfa*inytr«tctk»th*wouMo<h^^

VIOIATIONBOFja^CVIHBFGRBGQINOGANUADTOSia^
IMPRISONMENT AND OTHER PENALTIES K» THOSE INMV1DUALS INVOLVED. FAILURE
TO S1RICILY ADHERE TO 1HB POLICY WILL RESULT IN SERIOUS CONSEQUENCES AND
MAYRESULTINTERMINATIONOTBMPLOYMENT.

oofd retootion policy md odbfln to its tonn. CbpJBiof J |
njepoUoynuybeobtiloedftooiov]

nlnDOD pottcy, yoooD^r not OMtroy, i



May ofoiffhnriiMaactfvlllBiOTfaggiiwhicl^ftoBiliiM
liMliiiiki nr lircnilljrtljM hy flpmiiiiifiit igmrim In etch initmoe, oar QeoenlOound will

If te tocpiliy is writteo, • copy mat be forwarded promptly to our GeamdCounieL

Iftbeinq^boiiJ.yowiiiimetiitereipow

O) follow 1ho •dvto> of our Oopail Coonul fa iMpondhigi
O «_-_
rsi

O mdiMtttylDdobHbBH. YoamiynieoiffinfcniiitkMi,dttindt8dn»logyfcrCo^
CT> boriiMM nd te tatandod porpom only. You my m ourtyrtBBM fef Umitod neramiil !•& Your
rM penoatfiiwiiuviiG(faMerArawith1bep0ribnii«iM

^ r̂f̂ l̂ f̂l̂ ^ fl̂ M_A ^ î̂ _ ^.^ -- *- --- *— ^k^^^^^^^^^kl̂ ^ l̂̂ ^^^VUVIUHL MiBM1* 1fflf rifllllTHIIft ffTlllnilllHTTflllllf

prhray with nqwet to infbrmitkin received or

flfaripUpBry irtkip 19 to §od inffl<"*Bifl tmnnnoo of nn]HoyiiMDL IB iddltlflu B/viobnon nuy HEW

iBrite

OmfUhinriilfty rtoold ihobe itwyi oooridcred cirdbfly. Banimhir Hat mnmghn yjtwni Awld
i^becQBridB^priv^a.Bottfadfc«dc^rtteCo^Mt^
IWpQDM tO tapd-pVOOM^ Of udttWlM) flMQT b0 hHra Of tND by MBMOM OflW toB VW

.2007



To inure compliance with fhb policy, we reMrve the ri^
pupOMiUcoomunfeitiandeUvaedviiOT

be obtained from. out Ocnenl Cbuntnl to avoid vtolitlon of federal or atata law.

Bfttl MB rPtpOililblO ftf YJHXJlffCldm any nlBf dPWIUOidW frOBI ftff IntBIPCti liltBIBBt 1BBI1
will be MM accountable! fot any diinnp CBHBO ty § vim they mtroduoB to our ortwoik oc copputeiB

u>

M Wo HUHnnJHi md reject iutellBCluil piopBity riyMi md our IcgBl obliynoHi wMi mpctitto our UIB of
Q copyri^t protected miterialt.
1̂ YoonuyiX)trapnduceai9 copyrighted walk in ivfa<,vi^
t-p Too MMit iray to aMn no viobtioo to by iwoivfaK flB^prai wiitlcu ponnteion of AD oopyri^itholdor>
,-j Woilampratoetedbycopyri^l>wiin1heU.S.eveoif1h^miiot
Q QfBoeindevmlfthey(k>iiotCHTytbecopyil(btiyiiibol(O).
°* -.-^-^ ^^^ _._.(>j Copyr Igldcd woria tacludB, but BO not Ifairitud to, printed gtictet from pubUortlom TV Md radio

pcrfbnDnco.pbotognpl
WBv pra0Nun^ drtibMM^ nd Worid Wldo WtbfM^M. IB gwiciiiii ftp IBWJ flat ^piy topiiBted

btotoviioalittidctftroiifcme^ Bxmiplet include dî ettei, CD-ROMS, and
&e Work! Wide Web]

We hivt obtaiiied • iv^ertov lloeoie fi«m ConriW
pbotooDttoofpoctiooiofCCC'i USmffltonregfatertdpoblfahedworiB. TTieCXXJlfcwepefmiti

A lilt Of fllB IDBlBlleJl OOVend
By tntt UceoM ceo D8 oMeJnBB et OOC i WBDBIK

by uieCCCHBOBieiDjdhowtohtDdleiBy tpecleJpopyriijhlieBBi|dKiuldb<id^iBiiedtDouf Oeoeiil

You mutt canty at least once a year, by execution of me OertificaieofOoiiipUaiiceBttacbedtolhif
Pblky of BMtoeiiCooihictmd dellve^ thereofto
recently read tUa Policy of Bosmeei Conduct andaneonuJfyfaajwilhaUaiirpolita

,2007



Speak Up!

IF YOU HAVE ANY CBNORNS, QUESTIONS OR SlXffi^
POLICY OF BUSINESS CONDUCT, YOU mOPIJ) REPORT THEM TO (I) YOUR

SUPERVISOR OR MANAGER; (H)THE GENERAL COUNSEL OR VICE PRESIDENT,
HUMAN RE8OURCTO OP YOUR BUfUNESS UNIT; OR (HI) TO TIMOTHY X
COVANTA'S GENERAL COUNSEL, AT 973481-7381; OR TO ROBERT MONTXL1ONE,

COVANTA ENERGY'S VICE FRESmENT. HUMAN RESOURCES, AT 973481-7153.

m OR, IF YOU PREFER TO REMAIN ANONYMOUS, YOU CAN CONTACT!

Q THE NETWORK 1-800441-5689

<%j Call Toil-Free From Any Location Am/lime
<cj Yon DO NOT have to five your name.
*T Forfatt«m«londcalli,ciUeou^

Oft OR
rsi

THE CHAIRMAN OF THE AUDIT COMMITTEE OF
THE BOARD OF DIRECTORS OF COVANTA HOLDING CORPORATION

POBn7

Infbnnition n
Only ftaBitaliinoB may barafbCTadtoCovaBia

OjvaotapraldbltiretaUatiooagafaBtanen^
poUcyorundaraiykworfbratalatingfaacomplaiitln^ Aiqriupervifor or member of

gememwbo knows an employee bbefa*
iint^

12007 . |
i
I
j

1



COVANTA HOLDING CORPORATION.
0 and each of to subsidiaries
^**^ *^*- -^ --- TTt^f • 1 •• __ .-_^» ___
CT ••HBDDOD* iMv^UMU ^SBtt̂ e^DIDî B

gi Caewffle Station
O Box 81
*T JtebomNT 08S27
rsi
^j IhertbytdviiethB Audit Commhteo that;
«T
Q I hive received and read a copy of ttePolky of Bwto
0)

HM coBiMrti of nifa PDooy and aclmuwledy nm It nil ILiBi IBB fluiiBil yndflnim tt6 CompBny BBojilfBi
tiaftobtBii^

conducting the Coo»jMiy'sburiiiaeiai)4^
in all raapeot^ if I an fat doubt I win Book advice and gnidBuoe as provided fa Ite booklet beftra

I remeiDed fa fidl oonplimwUi tbe eddcd piideUnBieetlbrthin1heP<)Ucyrincetiiedateofili^
ejidiiMAiAi(lh0d^to

Very truly yoon,

Employee Name.

PeBcy ofBoaJpeei Coadaol
r,2007



CERTIFICATE OF SERVICE

I hereby certify that I have this day caused the foregoing document to be

served upon the following persons via first-class mail:

^j Tony Orlando
CD CEO
O Covanta Energy Corporation
** 40 Lane Road
™ Fairfield,NJ 07004
«T
O Raymond J. Carey
en Foley & Lardner LLP
™ One Detroit Center

500 Woodward Ave., Suite 2700
Detroit, MI 48226-3489

Dated on this 7th day of October, 2008.

Rebecca J.Baldwin

Law Offices oft
Spiegel ft McDiarmid LLP
1333 New Hampshire Avenue, NW
Washington, DC 20036
(202)879-4000


